
Since including a work simulation compo-

nent in January of 2006, with the Work-

STEPS pre-employment/post-offer physical 

program, DOT has reduced their lost work-

day incidents by 83 percent and reduced 

their workers' compensation costs by mil-

lions of dollars. 

State Department of Transportation 

In the first year of implementing the WorkSTEPS 

functional testing program, we realized a 67% 

reduction in low back injury claims and an 84% 

reduction in workers’ compensation claim costs.  

Employee turnover also decreased by  43% .  We 

have seen a tremendous benefit in the preven-

tion of injuries, the safety of our existing work-

force and the responsibility of our injured em-

ployees to return to work sooner  

                            Oil & Gas Well Service Company 
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WORKSTEPS®  

LICENSED 

PROVIDER     

WorkSTEPS®   
 

NATIONAL NETWORK OF LICENSED & 
CERTIFIED PROVIDERS! 

 

CONTACT US: 

FUNCTIONAL CAPACITY EXPERTS, LLC 

318-658-9950  Phone 
www.functionalcapacityexperts.com 



WorkSTEPS
®

  

Every employment decision poses risk.  Laws 

such as the Americans with Disabilities Act 

and Family and Medical Leave Act have 

changed forever how employers qualify 

new hires and respond to injured workers. 

WorkSTEPS
®

 was developed to meet a criti-

cal employer need—to create a medically 

safe, legally compliant, scientific, and objec-

tive means of matching a worker’s func-

tional capabilities with the essential func-

tions of the job. 

WorkSTEPS
®

’  system of standardized, pre– 

and post-offer, fit-for-duty, functional capac-

ity, and upper quadrant/carpal tunnel tests 

is currently being utilized by employers na-

tionwide. 

Employers utilizing WorkSTEPS
®

 in their 

comprehensive prevention and work injury 

management programming are experienc-

ing average work injury reductions of 50% 

during the first year of implementation with 

continued reductions in the second and 

third years.  You can expect reduced modi-

fier rates, reductions in lost time, increased 

worker productivity, decreased turnover, 

and diminished incidences of fraud and 

abuse.  And, your employees will be safer! 

 

WorkSTEPS
®

 establishes functional testing 

as a foundation for hiring, fit-for-duty, and 

return-to-work programs.  WorkSTEPS
®

 sig-

nificantly reduces workplace injuries and 

related costs by:  

 Appropriately matching employees to 

the essential functions of their jobs 

 Expediting safe, early return to work, 

and  

 Supplying objective data that results in 

more effective case resolution for dis-

puted workers’ compensation cases. 

Test Services 

 Post Offer (Prospective Employees) 

 Fit-For-Duty (Existing Employees) 

 Functional Capacity Evaluation 

(Workers’ Compensation Claims) 

 Pain Validity Test (Workers’ Compensa-

tion Claims) 

 

FUNCTIONAL CAPACITY EXPERTS, LLC:  

WorkSTEPS®  Functional Employment Testing 

The WorkSTEPS ®  Advantages:  

Unlike the traditional employment physical that qualifies 

over 99% of job applicants and fails to  objectively 

document pre-existing medical conditions and physical 

impairments, Functional Capacity Experts, LLC follows a 

standardized process developed by WorkSTEPS
®

 to 

provide employers with the following competitive 

advantages: 

1. Detailed medical history questionnaire documents 

evidence of pre-existing medical conditions, work-

related injury claims, and personal injuries. 

2. Comprehensive musculoskeletal examination 

objectively documents evidence of pre-existing 

medical conditions and residual impairments from 

previous injuries. 

3. Successfully utilize the Louisiana Second Injury Fund 

by having documented evidence of pre-existing 

medical conditions and residual impairments from 

previous injuries. 

4. Standardized functional testing process to evaluate 

employees abilities to safely perform routine job tasks 

and essential job functions.  Measurements include 

range of motion testing, joint integrity testing, muscle 

strength testing, deep tendon reflex testing, hand 

grip strength testing, lift capacity testing, and 

essential job function testing based on a valid job 

analysis. 

5. Withdraw employment offer to those prospective 

employees found NOT CAPABLE or MEDICAL RISK. 

6. Based on over 1-million WorkSTEPS
®

 functional 

employments tests done in the U.S., an average 10% of 

prospective employees are NOT CAPABLE of physically 

doing the job you are hiring them for.   

7. Receive an annual Return-on-Investment Report 

documenting total NOT CAPABLE rate and savings 

based on OSHA Safety Pays data. 

Testing  to Match  the Right People  

with the Right Jobs! 

www.worksteps.com 


